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Criteria 1 Expected Learning Outcome

11 The programme to show that the expected l|earning outcomes are
appropriately formulated in accordance with an established learning taxonomy, are
aligned to the vision and mission of the university and are known to all stakeholders.
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12 The programme to show that the expected learning outcomes for all courses
are appropriately formulated and are aligned to the expected |learning outcomes of the
programme.

AMEATTUNTUIMSNANGATY [AaiiunsTioNsddsulinuaulunmazseit IaviHadnsnns
\Bau352Aus187387(CLOS) T@yfﬁaamémﬁ’uwaé’wa’miL%ﬁuiﬁm@%ﬁ’wawé’ﬂqm (PLOs) wazianaly
UAD.3 LAY UAD.4 UDNLLEazs18I1 (121 1AD.3 LLay 1AD.4) fam1g1ef 1.2-1

FBNUMTYTLAUAULDY NANFATINEIAaRTTMTR Mu1ingaiduasunng (@aidas) Tasdnwm 2565 9


https://hst.pccms.ac.th/pmd/%e0%b8%ab%e0%b8%a5%e0%b8%b1%e0%b8%81%e0%b8%aa%e0%b8%b9%e0%b8%95%e0%b8%a3/
https://drive.google.com/drive/folders/1BT-V7LHFF4rDWCGmL7Vx69f3IsErWl6w

NIy
nnsol

miitgnncd

f191911 1.2-1 ANFDAMABILDINARWENITLENITEADT18TYT (CLOS) AUNAANENSLEENGT

AR INLDIAANFATY
NAAWSN1TLTENITIANANTIDDY
518311 wighia nange sy (PLOs)
1 2 3 4 5 6
#ul 1 anansAnEh 1
9n@N 101 MsEABI (U DATWRILILY B 2(1-2-3) v v
AN 102 FAUFANBILANDANTRRILINYBE 3(2-2-5) v
anfn 103 Aadeing1n1siipnswmI LNy e 2(1-2-3) vV
AN 105 AW1PINUEIRTUINYIAaasAITILIANg | 3(3-0-6) v v
anAN 118 AsInnsansaunayalya Tu
i o o 3(2-2-5) v v v
Binyszanau
AN 119 NMSAAFS1NATIALANBANTIANITABAN 3(3-0-6) V| vV
nAN 120 guawiiiaBin 3(3-0- v vV
$ulf 1 anansAnef 2
209W 101 ANenAansAsLNNgNLgIH 3(3-0- v v
909 102 Anenamansnsuwngiuseneuyy 2(2-0- v v
209N 103 AngeansnIsLwng iuszuy Ma iy
- 32-25) | v | v v
WRanazn1siiala
9NN 104 ANIAERSAITLANE IUSTUUUSEEN
. 3225 | v | ¥V v
ARULHBLATATEAN
9099 105 Fngneansasuwnglunssnwauna
1 a Y Q 1 v 1 3(2_2_5) J J J
519y RANAULAzFDuSYID
90N 106 ANLIAFRSAITLANG IUSLUULRYDINS
o o o o e 2(1-2-3) v v v
mupnaannziazszyvFunug
909 107 ANenmansnIsuwnng s RBeans
¢ = . - B 3(2-2-5) v v v
WORBANEAS gRAETATLATUTIYANERS
Ul 1 MmansEns1993saU
anaw 201 MsUseinitnyuditazauiay 3(2-2-5 v v v
RN 211 2151y LaNsRUAFIAWAINLAART | 3(2-2-5) | V v
anan 212 mMsqual [dsuAvuazaifisuing
. , 3225 | v | v | v | v
BUNTIY*

* wunpdle dnFnwdauiansenislniyini

FBNUMTYTLAUAULDY NANFATINEIAaRTTMTR Mu1ingaiduasunng (@aidas) Tasdnwm 2565 10



iy
(75, ynsl

v
vai

NAAWENITL5EUGNIANANTeDDY
Fulibhie wigfhia nange sy (PLOs)
1 2 3 4 5 6
FuT9 2 aans@asd 1
aRwW 202 ﬂizmaizwmmwwﬁagmﬁu 4(3-2-7) v v v v v v
RN 203 YinvelarAnan1sandnmsiang 1 4(0-12-4) | v | V v
RN 204 TinvelarAnan1sgALENMsIang 2 4(0-12-4) | v | V v
anaw 206 Msufifnsaniduluniipyiifinnsg
) 4(0-12-4) | v i vi|v
PIUIYAT 1
HuTfi 2 aansEnEIfi 2
anan 205 Anugdfiauadtsusnlsaweung 4(0-12-4) | v | vV VoI vV
anan 207 nsugifinsandnlumiiediisinng
. 4(0-12-4) | v | V | vV
DIUIYANNT 2
anan 208 Aawmunnsiduinginsgniiy
) 4(0-12-4) vV v
ANTLLANE
AR 209 USNATIZUURALRUMSTIANE 4(0-12-4) | v v v
anaw 210 BndfTRnsusrsanssuuUufnig
Q 4(0-12-4) | v o v
RALEY
FuT7 2 mansAnwggsou
NN 213 mis‘a“@msqﬁmwiuﬂmﬁsﬁﬁ“ 32-2-5) | vV | V| vV | V

1.3 The programme to show that the expected learning outcomes consist of

both generic outcomes (related to written and oral communication, problem-solving,

information technology, team building skills, etc) and subject specific outcomes

(related to knowledge and skills of the study discipline).
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14 The programme to show that the requirements of the stakeholders,
especially the external stakeholders, are gathered, and that these are reflected in the
expected learning outcomes.
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15 The programme to show that the expected learning outcomes are achieved

by the students by the time they graduate.
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Criteria 2 Programme Structure and Content

21 The specifications of the programme and all its courses are shown to be
comprehensive, up-to-date, and made available and communicated to all stakeholders.
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2.2 The design of the curriculum is shown to be constructively aligned with
achieving the expected learning outcomes.
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2.3 The design of the curriculum is shown to include feedback from
stakeholders, especially external stakeholders.
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(W.f1. 2561-2580) WazWAUAITUHTUUTLNA LATUNUWRIUILATHFALATIIAN LA IHE a1fufl 12 (W6,
2560-2564) Mafiptauauuzynsindn wazlidaufialusaunisdrisiaanudasnisuazsuieiaya
YounduuasdarsdEnefinanun (115199 1.4-2) nangesy [Aanliln@nvnilaseniswaiuiinee
MBI LADIASNANTTOULELAET INASHAUGTRRUANTesuazaauNTaITADY ALTINANS
Naaunsiadszauasainaauusgiaiuszuy uardalasennsiasundngnse tsLasuinsenns
Foas anuduh msusmssans uaziasuystauanseilunsneuldansisasis

2.4 The contribution made by each course in achieving the expected learning
outcomes is shown to be clear.

ndngmsd [dhnadwsansisuusfiannnisis 6 5o andarunufinszauanusuinsauynaus
ax5197387 (curriculum mapping ) g LL@iazim’imﬁdmmmx‘iLa%ﬂﬁﬁﬂﬁﬂmmsqmaé’wﬁmilﬁﬂufﬁ
Aands lnendngasy uaunuelio19sdfsulayausein anfinn1sdnrinsuaziBanueseinm
(course specification) AMULUY UAD.3 AT UAD.4 ANMUATANATIINALADIALYIDUNARNSATITEUS
fienantengneiny 1 18 AspUAquHadnSANTIaRsTITuAuS Y Finsenll anudianizma way
vinwzlWzmMefenstedl 1.2-1 uazasiedt 1.3-1

2.5 The curriculum to show that all its courses are logically structured, properly
sequenced (progression from basic to intermediate to specialized courses), and are
integrated.

ndngnsd aanuuuAsdansiseunsaaulaeifesdduiianidudduin suananud
ANPFFATAUTIL ANUTELRALEUATUNNE FHAENImTn gn1sysanaisanusuazinuelasnis
Anaaaum a2 Tsswgrunaunasiarlszma Tagdmuanadwsaisisuusuoafisonluudaziud
Fanwl 2.5-1 uazens1edl 2.5-1 upnaniisanaunsnasausuenadfinnulunsiinlenuies msag
FuAUEBU ANusURAYDUADAUIBILAZEAN HIuRansTuATIEuNsaRTsluRIAT AR TIa Y
NUINTHUANIE hazlATINISLETUNRANGAT
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A19197 2.5-1 UAASHARNEN5LENST 18T UDIRAN RS

PLOs

Year Learning Outcomes (YLO)

- ANURUTILAzAERAsENe ATnDuluansliEia
- ANUFINYIANAATANTUNNY LATWLIBHETINGT

- wUHURIIL DY

YLO1 . - P| P | P | P | M|M
- ANUTURABDY AMSITUYAAA

- MSERANTLATMTUURNUIINAULDY

- mstfmaluladansaunangadidssdnsnn

- anuspALENMSIUNI LAY HINE L ADITDY

- Finwensionagiay §uieidy uazansdiniugs
YLO 2 | - MI9ANTEISITMUNY F|F | F | F|F|F
- 958555131 BN

- AnsFpasuarUfrRnuTsuanaImIn

P = partial fulfilled M = moderate fulfilled F = fully fulfilled

2.6 The curriculum to have options for students to pursue major and/or minor
specializations.

ningmsy S ndamailudiuatanquiiuda 1 Tasldfisouidanifuusending
518311 90an 211 91599MTHLAZAITALAFIATWEILUAAR AUTIEIYT 90anW 212 Asauar [FsuRsLas

va v @ @

aUfdsingdunsy TudiueeneimuuRTuIfN 2 nandngesy dnsfiadalseweuasgyyssinad

)

fdnunwapAARDIRUNIRTTINTIeFaTuASLWNERA UL AfrNa [T iiTuunasiinnaauiy

ifnua WA Eednsuin@nmfanlanisdinluaaiunisaligniduanizme (fud Astipndadon

U

a va o v o p=1

Y1191 ANTALALINIDIANE ANTIAANTAUNTR LLAZNITR NI UANYFITLAN SUIEET!

2.7 The programme to show that its curriculum is reviewed periodically following
an established procedure and that it remains up-to-date and relevant to industry.
uaANdaanMsUsuUTanangasd 1a 5 Taumrue AeATTUANTUSHITHANGATY LAANES
AMUAIEEIDIANSUSHISIRNITRARgRsIEIuAD 1SR YU BepsARUS LAz LI TN IR eSTUY
UEANSATUNNTRALANYDUTENADLLAND FIAINATIADYTIANUATYSUUFIATANANOND S
ndngRs AT K1Y 2 ATEUIUNS Aedl
1 wpunanel¥lnininsyszanangmsd A1LNA1TTIUTINNANTUSEENTIRAINAALESY
FuaiansAnmT (UAD.5 LAy 1AD.6) lipLEUBNANSUSTANLATD LA UNEAD D5
A3UARBRUTEABLALDN T aDUt (IR DUSUTINTEUINTIEIUNTAD LAY
nsUszfiunaludnsinwdn (U
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2. Andunissivsiddoyannuaianisiazipiaupuuzangddiuldaiuids auasonn:
ATTUANTUTMITHANGATY LWDUTERRUAISANTANUSUY Tanangasy Difianuriuadoiay

NANU AN N SNAUAINUADINITURIUSLNE

Criteria 3 Teaching and Learning Approach

3.1. The educational philosophy is shown to be articulated and communicated
to all stakeholders. It is also shown to be reflected in the teaching and learning
activities

nangmsy JUsyeIn1sinm fafl “SansFnefiinnisianiUisudszaunisaluazasiioufoa
959 uplisinAnwAnnsisauiodnsfitszandua duasuufduiusmedenusznineifoudiaiu uas
syniedaauiulifon shilgviauaffialunsufifnusiuiuseniduiniendndnialdianug
ANUAINNTA LaznwdnsingAEuNTUNNSTennTn FenauausesalsyANUeeT I INg1EugT

asel “Unidanenniia’

nangnsd upunuplie1nsdfsuinyauseisiuduniasddaaudinuaiiiont wasgiuy
1penssERATARNIATRAN B HNFILANLDY TLATEA wanwasn waziBauluelpyannunaniausi
naInnaIy saNAUAIsEnUseauA1saluazaiaufn sauviedgniledlsuusnnsdeansIuAanssus

mzﬂuuazmsuaﬂ%é’ﬂqm SUFINISIHUEASIBINS/ABW feamns1ef 3.1-1

#1919% 3.1-1 A159ANN5LEENNADAAADIAUNAANEATITEUINAIANTILDINANGATY

NadWSA1ISHUSAA AN AFNTTUAITLEBUNTHDY
UDINANGATY

PLOL - ANSUTTYILULTUfFuWus

UszyndANugIngImansnIsiang | - Asaidse

Tunsauadihoiazduiniduaiy - Msapulaglinsdifnw (case study)

1ASFINIY TN - msapulaglieyndugin (Problem-Based Learning)
- ASHLYIDUARA

PLO 2: fivinwelunisquadthouas | - nMsaauuuulg]@

HUIALuRAERANINASTIWINEN | - msSpuglasldainaaiunisalidugiu (simulation)
- mMsapuiNeigs (bed-side teaching)

PLO 3: - ANSUTTYLULTUfFuWUS

fMusadamsaaIumsalanifinuas | - Msaidae

ARUR ARuamssINEna - fAnwgau
- ANSERULUVUUR

- Msiseuslasliannaaiuniselidugiu (simulation)
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NadWSA15ISHUSAA AN AFNTTUAITLEBUNTHDY
UDINANGATY
PLO 4: uan92nEenIsiAMETIN - msapuleyldnsdifne (case study)
955553 UAzLInARTIRFDAB TN - ASIEYUTNNYAAAGNLULY
- ANSALYIDUARA
PLO 5: - ANFUTTYLUDTUHFUAUS
fivinselunmsoasuasUfEnu - mMsapuleyldnsdifne (case study)
FAUAUFRANVIBTN - msaaulapliilayniiugiu (Problem-Based Learning)
- ANSFERULUDVULUR
- Msispuslasliannaaiuniselidugiu (simulation)
PLO 6: - ANSUTTELULTUfFuWUs
fvinwelunmslimaluladansaume | - gL
Tunsufidieusgnefivssdndan | - nMsaauLuuUiia

@ =

YsyeynsAnmupanangnsy gaatemaalUdedfidiuldaindviamnangasy Mealunae
Mpupn Kunelsandngasy 1pAa1suAD.3 uaz uAD.4 NMsUsyNlasgim siufegoenieeaulal
1BINaNgATY Microsoft Teams iwalfidunsauuuimslunmsdadszaunisalnisizausiiuadndnw

Melundngnse

3.2. The teaching and learning activities are shown to allow students to
participate responsibly in the learning process.
nangasy ([dannuuunsiipunisaaufidalanialidndnwiddiusiulunisdayszaunssl

Soug leunsupuninelila@nwmdunuimdudussifiniaulusuiiou (peer-assessment) 51

AnfNANTINAITISEUS waznsLauD BN Wanssauldafaw dinsuanildsuaudn waz

Uszaunsel lasfianasdfiisimayrasliauued (3.21 uuydseiinaisiidiusinlunsyuiunsiseug

LU Problem-Based Learning) uanainfigedafanssulififouadudnuansunuinauudiy

UsempuiiadseiiunsilnaauuaediSausnenguluseis anan 208 Ranmunisiduinginsgnidu

'
=

nsuwng iawaAnsawiuasUsslinlazaenonanus IHLALDN (3.2.2 Uszananwiuapuany

Timususenyy)

3.3. The teaching and learning activities are shown to involve active learning by
the students.
nangesy [Fontuunsruiunsisaumsaaufiiulidn@nuiufsunusivaanssy uazidug

awlaufudidivauias lavdnfanssunisisauslaelideniidugiu (Problem-Based Learning)
msipulasldainaaiuniselidugiu (simulation) msiaugifluaaiunisaliasenialdnisaiduyas

919158 W LA BN FAUNIAITAABIgINKIUIATIASIundngaTuazlASIAITIaSUNANgRS
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Interactive lecture

Discussion/seminar/study tour
Case study/Problem-Based Learning
Lab practice/Simulation
Field practice/Bed side teaching

Reflection
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3.4. The teaching and learning activities are shown to promote learning, learning

how to learn, and instilling in students a commitment for life-long learning (e.g,

commitment to critical inquiry, information-processing skills, and a willingness to

experiment with new ideas and practices).

nangesd [AanAanssuMsisaunsaaunluazuannangnstayyaniclgnilemiaunsiaus

nannlin waviasuaseinweiinfid1Asy Aum19199 3.4-1 finnsdnnsisaunsaauiiudulwisould

FuAuipgaannunasdayariinbafisuaziusdoundsznaun1safiusengy ATi0eus18IUNnIaYn

Tasens FalAdnsnlassmsnainwzanuilawazlfnaluladfava (digital literacy) LWL

NAPERUTIUNIUNATUIATF1TAUINA FIUNIFUFTUTABEAIUA1BINIUATTTITINTATIAITRRINN

AWIDINY WAL ULDILALHDUIANALNDUTZADUANTEUYDFLEINITANWINNNTDATRUAYDITNBINY1RY

®1519% 3.4-1 ﬁ@ﬂssmmsé’@msﬁﬁumiaaud\iLﬂ%ﬂﬁt.ﬁ@ﬂﬁﬁﬁuimaa@%m

ane flanssu / 519310 ot UsElAun15i5au3 / vinwendaasy
Aanssulundngns
anfn 101 1 | - MIUENAIANUGEILAULDS
! ANSFAITIA LA A TWRILNL ] - ANSARBY19HITENEY I
, |08 105 1 |- vinweniw
AWIDINOWEIRTUINYIAFATAITLNNE - ANUAAFSINETTA
3 InFn 118 1
AsInAIsAsaULnAYA I luTIndsyan iy
4 anaw 201 1
AsUselunUfURLaznIay
A9NTIUUDARANGAT
Taseasnisiinausuansedaudodinely | 1 | - asFeasaghedusydnsamw
! TuAunsiuansiaaliigon - A duiiy
Tasemsmsinausunsidopiuwinuzuas | 1 | - msudlodamnibasneassd
’ ANTUFUNLILIARALEN - ASUTNITIANIT
TAsensEnausuAsInnsaTRdsa LAl 2 | -AnEssed
3 | uazszuumswwndgnduluaaiunisal
pURnyasIAdl
4 1A59A153ADIEN 2
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3.5. The teaching and learning activities are shown to inculcate in students, new
ideas, creative thought, innovation, and an entrepreneurial mindset.

nangnse spAenssusisuunsaauidaasuliindnwiinanudagisy tunsinsziias
wADayrBeadeasIALAnAITWaIL HuAIsAAs NSNS IUFURONId U831 909w 201 A1
Uszifinuni iR uazauisy suviadalanaliadeassdiuaulaslinnuauisanianalulad
FTFUNATHATIHY LN ANMUTAIURAEUMT LN NS wazaTUUszRaAMNYsENTI3n (3.5.1 KA1
Infographic) wpn9Ad Sesznduiustdindnwiingiulasensadienseiuanalansedt 2 “a1518u
LarANsAN” FedalayfanistnAnm aszimeluladingieansquaim Inndingnmansnsiwng
ifhgiaseimuanuaiagta Waaseanusanuinlafsiduamsiuuazansasu azduiugmly
nseagpalunsilugusznaunisiuamae

3.6. The teaching and learning processes are shown to be continuously improved
to ensure their relevance to the needs of industry and are aligned to the expected
learning outcomes.

nMendngase dndumsiseanudesnsuasdfidimiddindy Weshiaiausuuzinysyyy
AMEATIUANTUINITRANGASH L DNUsenaTn1s@ae) wazrniuuInelsudgendlonsdnnisisaunis
sou Ffipnsann szuznat wazgUuuuililumsiSounsaan sauvsAanssuasundngns ianandas
AUnadwsn9i5uusinande lasuadevieinweiall uasfinweianizne fianusiuadiy uaznsady
ANNFpeAsEYIELD ynfpghal nsuiiluinufdAlusauaseldans wazasEnwguUeA

80117 ATUTEANEIURANULALAAFTIIRNIZENUE N UATAMUNIDULATADUFUDIADA1TUTTA
NARWSNTLEEUSNANANTIDINANGATY DENLTIRTY

Criteria 4 Student Assessment

41 A variety of assessment methods are shown to be used and are shown to be
constructively aligned to achieving the expected learning outcomes and the teaching
and learning objectives.

nangasd fansUszfiugifoudiuisansinarnnaty apardpeiuAanssunIsI5UuSEDULAY

HaansAssusNAandeluusazsein deaasiuniged 4.1-1

[

1. miﬂiuﬁmﬁaﬁmmmﬂ%wg (formative assessment) (@A wUURARA pretest-posttest
ArsUszifinanniionluduisyy (peer assessment) kazA1sUsziliuus U U IUa5
(workplace-based assessment)

2. mfiﬁimﬁmﬁaﬁ@ﬁumaé”ws‘miﬁwg” (summative assessment) (#iLLA

- msapuiodau Tuguwuy MCQ, SAQ taz MEQ

- AsapuUfUR Objective Structured Clinical Examination (OSCE)
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4.2 The assessment and assessment-appeal policies are shown to be explicit,
communicated to students, and applied consistently.
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4.3 The assessment standards and procedures for student progression and
degree completion, are shown to be explicit, communicated to students, and applied
consistently.
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4.4 The assessments methods are shown to include rubrics, marking schemes,
timelines, and regulations, and these are shown to ensure validity, reliability, and
fairness in assessment.
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45 The assessment methods are shown to measure the achievement of the
expected learning outcomes of the programme and its courses.
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https://drive.google.com/file/d/1dVmQ445fWk9n8oTQeO-bZfYvpH2DAN6X/view
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https://drive.google.com/file/d/19GVTKWbeqmhNZQfJMXVEHaqYhdiyeLaz/view
https://drive.google.com/file/d/1qw5tkz-SvrUXotwyDpqdLwD6AI_KFLsW/view
https://drive.google.com/file/d/1F9BBPe3AMQn-tQqHw0oyV_9Ae9MSVfSX/view
https://drive.google.com/file/d/1-VM7eiL3d4SOQL37rW1VZ5Pj0TYdI0KW/view
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4.6 Feedback of student assessment is shown to be provided in a timely manner.
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47 The student assessment and its processes are shown to be continuously
reviewed and improved to ensure their relevance to the needs of industry and
alignment to the expected learning outcomes.
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https://drive.google.com/file/d/1gmrVb1Gc2Gq-9M3iq5z16DLH8wUh0-dm/view
https://drive.google.com/drive/folders/111KfpnncdL0adtFTDMVRTSWOyezVP-wF
https://drive.google.com/drive/folders/111KfpnncdL0adtFTDMVRTSWOyezVP-wF
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Criteria 5 Academic Staff

5.1 The programme to show that academic staff planning (including succession,
promotion, re-deployment, termination, and retirement plans) is carried out to ensure
that the quality and quantity of the academic staff fulfil the needs for education,
research, and service.
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5.2 The programme to show that staff workload is measured and monitored to
improve the quality of education, research, and service.
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https://drive.google.com/file/d/1IURDbeBi3bCgmDMbZ0VuLW969WhYSmSj/view
https://drive.google.com/file/d/1031GqNr8xCdeWrNtJtFIBRgDDMv89v_Z/view
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5.3 The programme to show that the competences of the academic staff are
determined, evaluated, and communicated.
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5.4 The programme to show that the duties allocated to the academic staff are
appropriate to qualifications, experience, and aptitude.
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5.5 The programme to show that promotion of the academic staff is based on a
merit system which accounts for teaching, research, and service.
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5.6 The programme to show that the rights and privileges, benefits, roles and
relationships, and accountability of the academic staff, taking into account
professional ethics and their academic freedom, are well defined and understood.
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https://drive.google.com/file/d/1HjvTEj19ZRy3xoLlNHBuyqTxrndUM_P_/view
https://drive.google.com/file/d/1PJZ08ovwhEUJ0nhFbVhE8tSd8djuSZTY/view
https://drive.google.com/file/d/1PJZ08ovwhEUJ0nhFbVhE8tSd8djuSZTY/view
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https://docs.google.com/spreadsheets/d/1q-owuBHh0IAsluAdEAK6JnhBzTyx0BrD/edit#gid=608219903
https://drive.google.com/file/d/1vX-W2ueXMVbcz-neCrLvK47K_00tquqJ/view
https://drive.google.com/file/d/1vX-W2ueXMVbcz-neCrLvK47K_00tquqJ/view
https://drive.google.com/drive/folders/1tiVczWDR-UmrRQDHnHiSJXQUe1RPPyza
https://drive.google.com/drive/folders/1tiVczWDR-UmrRQDHnHiSJXQUe1RPPyza
https://drive.google.com/file/d/1SiZVS1QrKGAoAZlXIX3w6M10LaqQMzBm/view
https://drive.google.com/file/d/1SiZVS1QrKGAoAZlXIX3w6M10LaqQMzBm/view
https://drive.google.com/file/d/1tOnKaXt0qOYRXP0GNFftKRgmmWL_r_61/view
https://drive.google.com/file/d/1tOnKaXt0qOYRXP0GNFftKRgmmWL_r_61/view
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5.7 The programme to show that the training and developmental needs of the
academic staff are systematically identified, and that appropriate training and
development activities are implemented to fulfil the identified needs.

Az A1UA IR D19159U52a AR NTNA I AILDTHAINANSAA YT AIUANSIFY LLaZAINIBNTN
H1unsUsEry AsausuBsufuansidudszamn oy s90. nsaduayualdaelunisdseyung

115 WADUTH 991N WtauaraninIng UfURnsiTenensluuazayssine (5.7.1 YsznAsasn.

1509 nanLAarinsRasanAnuatuauusInsun1sUseyinnsarinausy (ssuzauliiu 1 1iau)

P19 luUsEMA LazeeU LN a)

Taslull 2565 ndngnsy Junainsiingaun1syssyy ausuBeUfdsinns W AL el
FUTTAULAIUAITIFUUADY LAZANUSRANIENIN TenpuaupednnIssuLazninAsulaaulundngns

'
a va P=

(5.7.2 fayap191589U5EAarasd g aauiiingInnIsUseyd A5 UsI BRI TINWRINN

F1ULD)

5.8 The programme to show that performance management including reward
and recognition is implemented to assess academic staff teaching and research quality.
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https://drive.google.com/file/d/1TAb5tJL7jf7u1oytDMZ7ogb3zUwRFekQ/view
https://drive.google.com/file/d/1A_96Ppcb-hGtP-KWtvIi3lXsJjxI48Ut/view
https://drive.google.com/file/d/1A_96Ppcb-hGtP-KWtvIi3lXsJjxI48Ut/view
https://drive.google.com/file/d/1ZihTUF7uJqVuRXASaRH14kQxabvXFXj6/view
https://drive.google.com/file/d/1ZihTUF7uJqVuRXASaRH14kQxabvXFXj6/view
https://drive.google.com/file/d/1ZihTUF7uJqVuRXASaRH14kQxabvXFXj6/view
https://drive.google.com/file/d/1LRwdJKJHLMN68HrctuWiJbgavPYLh9qn/view
https://drive.google.com/file/d/1LRwdJKJHLMN68HrctuWiJbgavPYLh9qn/view
https://drive.google.com/file/d/1Qbuq_YPkS6Pb_HhoeC-4G8xTnxJ2GzFW/view
https://drive.google.com/file/d/1Qbuq_YPkS6Pb_HhoeC-4G8xTnxJ2GzFW/view
https://drive.google.com/file/d/1AdBxG7HTywW17jQ8lWmh_E_kLtFZPpIq/view
https://drive.google.com/file/d/1AdBxG7HTywW17jQ8lWmh_E_kLtFZPpIq/view
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Criteria 6 Student Support Services

6.1. The student intake policy, admission criteria, and admission procedures to
the programme are shown to be clearly defined, communicated, published, and up-to-
date.
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6.2. Both short-term and long-term planning of academic and non-academic
support services are shown to be carried out to ensure sufficiency and quality of
support services for teaching, research, and community service.
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https://drive.google.com/file/d/13WrSr3txPKkIczypxYFG7q74JrPzoLNO/view
https://drive.google.com/file/d/1yiMCugYCVRYvXJ-H9UBRYN6c2NA8jS6z/view
https://drive.google.com/file/d/1n7HQn-RmKx4XP9zY7ntWQTDbI9AfHNZg/view
https://drive.google.com/file/d/1n7HQn-RmKx4XP9zY7ntWQTDbI9AfHNZg/view
https://drive.google.com/file/d/1tL54G_5zQ9I9YLd39lqsYdHqVxZxCpLt/view

6.3. An adequate system is shown to exist for student progress, academic
performance, and workload monitoring. Student progress, academic performance, and
workload are shown to be systematically recorded and monitored. Feedback to

students and corrective actions are made where necessary.
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6.4. Co-curricular activities, student competition, and other student support
services are shown to be available to improve learning experience and employability.
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https://drive.google.com/file/d/1ijkSyYQiPNKRHZojO1hFQz-5_N2eI1wc/view
https://docs.google.com/spreadsheets/d/1FUti9qy7SUpo_HpYltAzY_eg-S-OBgoT/edit#gid=532793199
https://drive.google.com/file/d/145CHqMGdBeoOF9FnYMZI7RP0IgLPSqXv/view
https://drive.google.com/file/d/145CHqMGdBeoOF9FnYMZI7RP0IgLPSqXv/view
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6.5. The competences of the support staff rendering student services are shown

to be identified for recruitment and deployment. These competences are shown to be

evaluated to ensure their continued relevance to stakeholders needs. Roles and

relationships are shown to be well-defined to ensure smooth delivery of the services.
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https://drive.google.com/file/d/19B1ujyBrFDgj74feD4kGbhrEzgTBMaC0/view
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6.6. Student support services are shown to be subjected to evaluation,
benchmarking, and enhancement.
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Criteria 7 Facilities and Infrastructure

7.1. The physical resources to deliver the curriculum, including equipment,
material, and information technology, are shown to be sufficient.
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https://drive.google.com/file/d/185WfzIaWDLQ70kYQ1-bnVszxudCZzmIu/view
https://drive.google.com/file/d/185WfzIaWDLQ70kYQ1-bnVszxudCZzmIu/view
https://drive.google.com/file/d/1gQpcapnU_JhVudrNdF2_MJl4odIcO06g/view
https://drive.google.com/file/d/1gQpcapnU_JhVudrNdF2_MJl4odIcO06g/view
https://drive.google.com/file/d/150hSa3nSAW66bg9U9pnUYXr0MxL093ex/view
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7.2. The laboratories and equipment are shown to be up-to-date, readily
available, and effectively deployed.
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7.3. A digital library is shown to be set-up, in keeping with progress in information
and communication technology.
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https://drive.google.com/drive/folders/18-EP-Fh4Gk-41apLVffbUVqHCcdttWJf
https://drive.google.com/file/d/1E4H3BT9Mn32DYQ-1mJFf0_xE0M1Em4_P/view
https://drive.google.com/file/d/1ab84t8EigjzR_QAbctEMVlxT-WOUr3f2/view
https://lib.cra.ac.th/
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7.4. The information technology systems are shown to be set up to meet the
needs of staff and students.
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7.5. The university is shown to provide a highly accessible computer and network
infrastructure that enables the campus community to fully exploit information
technology for teaching, research, service, and administration.
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7.6. The environmental, health, and safety standards and access for people with
special needs are shown to be defined and implemented.
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https://moodle.cra.ac.th/login/index.php
https://moodle.cra.ac.th/login/index.php
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7.7. The university is shown to provide a physical, social, and psychological
environment that is conducive for education, research, and personal well-being.
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7.8. The competences of the support staff rendering services related to facilities
are shown to be identified and evaluated to ensure that their skills remain relevant to
stakeholder needs.
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7.9. The quality of the facilities (library, laboratory, IT, and student services) are
shown to be subjected to evaluation and enhancement.
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Criteria 8 Output and Outcomes

81 The pass rates and dropout rates are established, monitored, and
benchmarked for improvement
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8.2. Employability

as well

self-employment,

entrepreneurship,

sy
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A

and

advancement to further studies, are shown to be established, monitored, and

benchmarked for improvement.
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8.3. Research and creative work output and activities carried out by the

academic staff and students, are shown to be established, monitored, and
benchmarked for improvement.
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8.4. Data are provided to show directly the achievement of the programme

outcomes, which are established and monitored.
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8.5. Satisfaction level of the various stakeholders are shown to be established,

monitored, and benchmarked for improvement.
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agunanIsusziiuauianuinss AUN-QA Version 4.0

AUN-QA Version 4.0 Usznauaiy 8 criteria INan15UseldNe1LDIANT

f7UnansUsiuauLRIAULAeT AUN-QA

AsUsEliuguAWrangATINEAaAsTnTe 81013890 EUATLANEY (ABLHDY) A1ULAM

(4

LAEAINAR (Criteria) LAY

AUN 1 Expected Learning Outcomes 4
AUN 2 Programme Structure and Content 4
AUN 3 Teaching and Learning Approach 4
AUN 4  Student Assessment 4
AUN 5 Academic Staff 3
AUN 6 Student Support Services 5
AUN 7  Facilities and Infrastructure 4
AUN 8 Output and Outcomes 4

4

Overall verdict

Self-assessment

Criteria

Score

1. Expected Learning Outcomes

11

The programme to show that the expected learning outcomes are
appropriately formulated in accordance with an established learning
taxonomy, are aligned to the vision and mission of the university, and are
known to all stakeholders.

1.2

The programme to show that the expected learning outcomes for all
courses are appropriately formulated and are aligned to the expected

learning outcomes of the programme.

13

The programme to show that the expected learning outcomes consist of
both generic outcomes (related to written and oral communication,
problem solving, information technology, teambuilding skills, etc) and
subject specific outcomes (related to knowledge and skills of the study
discipline).

14

The programme to show that the requirements of the stakeholders,
especially the external stakeholders, are gathered, and that these are
reflected in the expected learning outcomes
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15 | The programme to show that the expected learning outcomes are 4
achieved by the students by the time they graduate.

2. Programme Structure and Content 4

21 | The specifications of the programme and all its courses are shown to be
comprehensive, up-to-date, and made available and communicated to all 4
stakeholders.

2.2 | The design of the curriculum is shown to be constructively aligned with 4
achieving the expected learning outcomes.

2.3 | The design of the curriculum is shown to include feedback from 4
stakeholders, especially external stakeholders.

2.4 | The contribution made by each course in achieving the expected learning 4
outcomes is shown to be clear.

25 | The curriculum to show that all its courses are logically structured,
properly sequenced (progression from basic to intermediate to 4
specialized courses), and are integrated.

2.6 | The curriculum to have option(s) for students to pursue major and/or 4
minor specializations.

2.7 | The programme to show that its curriculum is reviewed periodically
following an established procedure and that it remains up-to-date and 4
relevant to industry.

3. Teaching and Learning Approach 4

31 | The educational philosophy is shown to be articulated and
communicated to all stakeholders. It is also shown to be reflected in the 4
teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow students to 4
participate responsibly in the learning process.

3.3 | The teaching and learning activities are shown to involve active learning 4
by the students.

3.4 | The teaching and learning activities are shown to promote learning,
learning how to learn, and instilling in students a commitment for life-
long learning (e.g., commitment to critical inquiry, information-processing 4
skills, and a willingness to experiment with new ideas and practices).

3.5 | The teaching and learning activities are shown to inculcate in students, 4

new ideas, creative thought, innovation, and an entrepreneurial mindset.
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3.6 | The teaching and learning processes are shown to be continuously
improved to ensure their relevance to the needs of industry and are 4
aligned to the expected learning outcomes.

4. Student Assessment 4

41 | Avariety of assessment methods are shown to be used and are shown to
be constructively aligned to achieving the expected learning outcomes 4
and the teaching and learning objectives.

4.2 | The assessment and assessment-appeal policies are shown to be explicit, 4
communicated to students, and applied consistently.

4.3 | The assessment standards and procedures for student progression and
degree completion, are shown to be explicit, communicated to students, 4
and applied consistently.

44 | The assessments methods are shown to include rubrics, marking
schemes, timelines, and regulations, and these are shown to ensure 4
validity, reliability, and fairness in assessment.

4.5 | The assessment methods are shown to measure the achievement of the
expected learning outcomes of the programme and its courses. 4

4.6 | Feedback of student assessment is shown to be provided in a timely 4
manner.

47 | The student assessment and its processes are shown to be continuously
reviewed and improved to ensure their relevance to the needs of industry 4
and alignment to the expected learning outcomes.

5. Academic Staff 3

51 | The programme to show that academic staff planning (including
succession, promotion, re-deployment, termination, and retirement plans)
is carried out to ensure that the quality and quantity of the academic 3
staff fulfil the needs for education, research, and service.

52 | The programme to show that staff workload is measured and monitored 4
to improve the quality of education, research, and service.

53 | The programme to show that the competences of the academic staff are 3
determined, evaluated, and communicated.

54 | The programme to show that the duties allocated to the academic staff 4
are appropriate to qualifications, experience, and aptitude.

55 | The programme to show that promotion of the academic staff is based
on a merit system which accounts for teaching, research, and service. 4

FBNUMTYTLAUAULDY NANFATINEIAaRTTMTR Mu1ingaiduasunng (@aidas) Tasdnwm 2565

51



E sy

o~
%) awnsol

5.6

The programme to show that the rights and privileges, benefits, roles and
relationships, and accountability of the academic staff, taking into
account professional ethics and their academic freedom, are well defined
and understood.

5.7

The programme to show that the training and developmental needs of
the academic staff are systematically identified, and that appropriate
training and development activities are implemented to fulfil the
identified needs.

5.8

The programme to show that performance management including reward
and recognition is implemented to assess academic staff teaching and
research quality.

6. Student Support Services

6.1

The student intake policy, admission criteria, and admission procedures
to the programme are shown to be clearly defined, communicated,
published, and up-to-date.

6.2

Both short-term and long-term planning of academic and non-academic
support services are shown to be carried out to ensure sufficiency and

quality of support services for teaching, research, and community service.

6.3

An adequate system is shown to exist for student progress, academic
performance, and workload monitoring. Student progress, academic
performance, and workload are shown to be systematically recorded and
monitored. Feedback to students and corrective actions are made where

necessary.

6.4

Co-curricular activities, student competition, and other student support
services are shown to be available to improve learning experience and
employability.

6.5

The competences of the support staff rendering student services are
shown to be identified for recruitment and deployment. These
competences are shown to be evaluated to ensure their continued
relevance to stakeholders needs. Roles and relationships are shown to be
well-defined to ensure smooth delivery of the services.

6.6

Student support services are shown to be subjected to evaluation,
benchmarking, and enhancement.

7. Facilities and Infrastructure

71

The physical resources to deliver the curriculum, including equipment,

material, and information technology, are shown to be sufficient.
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7.2 | The laboratories and equipment are shown to be up-to-date, readily 5
available, and effectively deployed.

7.3 | A digital library is shown to be set-up, in keeping with progress in 4
information and communication technology.

7.4 | The information technology systems are shown to be set up to meet the 4
needs of staff and students.

75 | The university is shown to provide a highly accessible computer and
network infrastructure that enables the campus community to fully 4
exploit information technology for teaching, research, service, and
administration.

7.6 | The environmental, health, and safety standards and access for people
with special needs are shown to be defined and implemented. 4

7.7 | The university is shown to provide a physical, social, and psychological
environment that is conducive for education, research, and personal well- 4
being.

7.8 | The competences of the support staff rendering services related to
facilities are shown to be identified and evaluated to ensure that their 4
skills remain relevant to stakeholder needs.

79 | The quality of the facilities (library, laboratory, IT, and student services) 4
are shown to be subjected to evaluation and enhancement.

8. Output and Outcomes 4

81 | The pass rate, dropout rate, and average time to graduate are shown to 4
be established, monitored, and benchmarked for improvement.

8.2 | Employability as well as self-employment, entrepreneurship, and
advancement to further studies, are shown to be established, monitored, 4
and benchmarked for improvement.

83 | Research and creative work output and activities carried out by the
academic staff and students, are shown to be established, monitored, 4
and benchmarked for improvement.

8.4 | Data are provided to show directly the achievement of the programme
outcomes, which are established and monitored. 4

8.5 | Satisfaction level of the various stakeholders are shown to be established,
monitored, and benchmarked for improvement. 4

Overall verdict 4
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	4.4 The assessments methods are shown to include rubrics, marking schemes, timelines, and regulations, and these are shown to ensure validity, reliability, and fairness in assessment.
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